
Assistant Professor of Communication and Media Studies (Tenure-Track) at Washington College 

 

Washington College is seeking candidates for the position of Assistant Professor of Communication 

& Media Studies, starting August 2017. This is a full-time tenure-track position. Appointment at 

the Associate Professor level is a possibility, with an abbreviated probationary period leading to 

the tenure decision.  Candidates should have a PhD in communication, media studies, cultural 

studies, or a closely aligned field in hand at the start of employment.  

 

In Spring 2016 the Washington College faculty and Board of Visitors & Governors approved a new 

major in Communication & Media Studies (CMS), a program that benefits from course 

contributions from multiple disciplines in the arts, humanities, and social sciences. Pending review, 

anticipate approval by the Maryland Higher Education Commission in the 2016-2017 academic 

year. The successful candidate will hold the first dedicated CMS faculty line at the College. We are 

seeking candidates who have the passion and expertise necessary to foster growth of this exciting 

new program. We will consider candidates from a variety of disciplinary backgrounds; broadly 

speaking, a generalist in communication/media studies is desired. However, the ideal candidate will 

also demonstrate a focus on a chosen area of interest that could inform course development, future 

scholarship, or the overall direction of the new major. Teaching is a priority at Washington 

College; hence, the ability to teach Introduction to Media Studies, Intermediate Communication 

and Media Theory, and Research Methods in Communication and Media Studies is a must, though 

other teaching responsibilities will ultimately be tailored to the successful candidate’s specific areas 

of expertise. Once the program is appropriately staffed, the successful candidate will be expected to 

periodically contribute to the college’s first year seminar program. (Faculty are expected to teach 

three courses per semester.) In addition to a passion for program growth and development, the 

successful candidate will have a demonstrated commitment to teaching excellence, a strong interest 

in developing a career as a teacher-scholar in a liberal arts institution, and show significant 

promise as a scholar. 

 

Washington College is a private, selective, independent liberal-arts college located in historic 

Chestertown on Maryland’s Eastern Shore, within easy driving distance to Washington, D.C., 

Baltimore, and Philadelphia.  Founded in 1782 under the patronage of George Washington, this 

tenth-oldest college in the country celebrates a rich heritage of producing citizen-leaders who have 

made significant impacts in their chosen endeavors. Its location central to the Chesapeake Bay 

provides both academic and recreational opportunities.  

 

Electronic copies of a statement of interest, curriculum vitae, letters of reference, and copies of 

teaching evaluations from the past two years may be submitted to the attention of Prof. Ryan 

Eanes, Search Chair, Department of Business Management, Washington College, via our 

Consensus online applicant portal (https://highereddecisions.com/wcm/current_vacancies.asp). For 

assistance in accessing this portal, contact Human Resources at employment@washcoll.edu. For 

other questions, please contact Professor Eanes, at reanes2@washcoll.edu or Ms. Rowan, Faculty 

Administrative Assistant, at crowan2@washcoll.edu. 

 

Full consideration of applicants will be given to candidates who submit application packets by 

October 1, 2016, though the search will remain open until the position is filled. We plan to conduct 

first-round interviews at the National Communication Association annual convention in 

Philadelphia between November 10-13, 2016.  

 

Washington College is an Equal Opportunity Employer committed to a diverse cultural 

environment and encourages applications from women, minorities, disabled persons, and veterans. 

 

This institution offers benefits to same-sex and to different sex domestic partners 
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This institution offers benefits to spouses 

 

— 

 

Two (2) Assistant Professor Positions In Mass Communication at The University of Texas at Tyler 

 

The Department of Communication at The University of Texas at Tyler invites applications for two 

tenure track assistant professor appointments beginning Spring or Fall 2017.  Ph.D. in journalism, 

communication, or closely-related field required (ABD considered). Successful candidates will be 

qualified to teach courses in the areas of journalism or public relations sequences as assigned. 

Successful applicants will teach undergraduate and graduate courses and advise students.  

 

Experience in other mass media industries such as broadcasting or new technologies is desirable. 

Evidence of service to past programs and colleges as well as experience with the implementation of 

or teaching within an online or hybrid program are also a plus. Candidates must also be able to 

demonstrate the potential for producing and maintaining a record of publishable research in the 

field.  

 

For full consideration, please submit (electronically) a letter of application, curriculum vitae, 

unofficial transcripts, and names, phone numbers, and e-mail addresses of at least three references 

to Search Committee, Department of Communication at ppelletier@uttyler.edu. These materials 

must be submitted by Friday, October 14, by 5:00 PM. 

   

Review of applications will begin immediately and continue until the position is filled. The 

University of Texas at Tyler is a rapidly growing university located on a 200 acre wooded campus 

in Tyler, Texas, 95 miles east of Dallas. Tyler is the East Texas regional center for health care, 

higher education, and economic development. The successful applicant must be able to 

demonstrate eligibility to work in the United States.  This position is security-sensitive and subject 

to Texas Education Code Section 51.215, which authorizes the employer to obtain criminal history 

record information.  Women and minorities are strongly encouraged to apply. The University of 

Texas at Tyler is an Equal Opportunity Employer. 

 

This institution offers benefits to same-sex and to different sex domestic partners 

 

This institution offers benefits to spouses 
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